Focus On:

Bristol
Employment

The lack of BIG plans for the city
has meant lots of opportunities
for little plans
BLM talks to Nick Childs – co-founder of Childs+Sulzmann about Bristol and its future

How have you seen Bristol change
as a city?
“Enormously. There was a time when Bristol
really wasn’t a very attractive location for
property investment. It was thought that the
planning context here was just too difficult;
but that changed rapidly in the mid-90s
when the city decided it would become open
to development.”
What do you believe sparked this change?
“It was the change in the Chief Planning
Officer at the time; at Bristol City Council.
The city’s focus shifted and its attitude to
inward investment and business improved.
Changes were happening that we would
never have seen under the previous
administration.”
What does the city need to do to keep to
its roots but also develop and grow – and
manage the tension between growth and
conservation?
“For 35 years, we have been good at looking
after our old buildings. The Conservation
Act came in 1976; and we’ve got 19
conservation areas and hundreds of listed
buildings. Bristol was very keen to grab
the opportunity to protect its history and
heritage because they had been through

that horrible period, like many cities did,
when engineers and planners were wanting
to drive motorways through the middle of
the city.
“The city objected to most of the proposals
that were coming through and since then
we have had a conservation guided policy.
Now, we have all those important buildings
and areas protected and Queen Square is
looking beautiful and there are plans for
St Mary Redcliffe and lots of nice parts of
Clifton.”
“But it (conservation) is starting to get in the
way of developments. If we are going to be a
really thriving economic city then we need to
build some big, new buildings to make that
happen.”
What do you think needs to be done to
bring more sites forward and get the city
building?
“Leadership from the Mayor and Metro
Mayor is important. Marvin Rees has shown
his colours in areas such as the Redcliffe
Quarter, where developers were planning to
build a tower. Far from saying he didn’t like
the idea, he is proposing to get it built and
built big. He asked the developer to make

the tower taller. His view is, if you’re going to
do it, do it properly. That’s leadership.”
Bristol has grown rapidly – however people
abroad ask, ‘where is that?’ – do you think
it matters that Bristol isn’t as well known?
“It’s difficult – it’s known very well in certain
areas. In the media and culturally it is well
known – in the music industry, the film
industry, the creative industries – Bristol is
an absolute focus of attention. It depends
who you are asking. Nationally I think it is
very well known.”
What makes Bristol different to
other cities?
“Interestingly, the lack of leadership over
time and lack of big plans for the city
has meant lots of opportunities for little
plans. If you take a city like Manchester or
Birmingham, they tend to make a master
plan and say, ‘this is what we want to
do’ – lots of funding, lots of energy and
commitment and go ahead and do it.
“They build the new bull ring or they recreate the middle of Manchester with real
commitment, real fast. Bristol has never
done that. Bristol has small plans and
doesn’t implement them all at once. It is
incremental.
“That leaves lots of opportunities for small
entrepreneurs and creative industries to
fill in the gaps. So, a lot of what’s going on
here is not new shiny tower blocks in the
middle of town – it’s in Stoke’s Croft or the
back streets of Bedminster, where small
businesses are doing well.
“Birmingham was a city built on production
lines, whereas Bristol goes off in different
directions all the time, experimenting and
changing its mind – because it’s a highlyeducated place, we are always self-critical.”

Projects Nick has been involved include: The Engine Shed & Thornbury Castle
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So hungover I’ve called in sick
again! Great time last night!

Problems within the team?
As an employer, it’s inevitable that – at some point – you’ll need advice
from an employment law specialist.
Naturally many clients come
to us with an immediate
issue, such as an employee
dispute, the threat of a
tribunal or because they’re
considering redundancies.
If this is you and you need help
quickly, we offer practical,
professional and workable

solutions that protect you, your
interests and your business in
tricky legal situations.
Or, keep us on hand to
provide ongoing support to
your business. By working in
partnership with our clients,
we get to know what’s
important to you – enabling us

BEDMINSTER 31 North St, Bristol BS3 1EN

CLIFTON 199a Whiteladies Rd, Bristol BS8 2SB

HORFIELD 374 Gloucester Rd, Bristol BS7 8TP

KINGSWOOD 111/117 Regent St, Bristol BS15 8LJ

QUEEN SQUARE 49/50 Queen Sq, Bristol BS1 4LW

THORNBURY 36 High St, Thornbury BS35 2AJ

0117 325 2929

info@barcankirby.co.uk
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to tailor our help and advice to
the needs of your business.
So if you’re looking for
commercially-sound, insightful
advice to help you make
informed choices about your
business, talk to us.
Call us on 0117 325 2929 or visit
our website.

www.barcankirby.co.uk

@barcankirby
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